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Message from the CEO

We have always and continue to consider people to be the very foundation of our
business. It’ s so crucial that we are a company, as well as members of a company,
that our customers can wholeheartedly trust. This level of trust is not possible
without consistent, high-quality customer service and good management provided
by each individual employee. That is the reason why everything starts with the
development of our employees, and why our employee development focuses on
cultivating the following three standards in our employees.

Resolutely takes on challenges and sees tasks through to the end

An employee with this standard sees the feasibility in every goal and perseveres by
actively considering concrete ways to achieve each target. This person is not afraid of
failure and produces results by continuing to confront challenges until they succeed in
reaching their goal.

Has drive and holds their ground

An employee with this standard is confident and strongly believes that they can
achieve their objectives. This person doesn’ t give up even when the bars are set
high—they establish long-term objectives and push through to tackle the tasks at hand.

Prioritizes their and their family’ s happiness

An employee with this standard doesn’ t live to work and always remembers that their
priorities lie in their happiness and the happiness of their family. This person thinks of
their earnings as one way of achieving that happiness.

We look forward to working together with you to continue to deliver great customer service.

Hiroshi Kurosu,
President & CEO
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Philosophy of the TOKO GROUP

Atoms are the smallest units of particles that compose matter. The sphere in
the logo represents an atom. The logo portrays the emergence of this sphere
when each of our group companies are broken down to the smallest possible
unit as well as standing as a representation of our stance as an organization
with our corporate philosophy "to always remain the origin" harbored as a
core ever since our establishment.

Furthermore, atoms bond with other atoms to create new matter. This
aspect represents that we are a company that creates new added values
through bonds between various social affairs and our group companies.
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TOKO ACADEMY

Arbourfield Technical Traning Center No.2964, Industrial Circular Road,
(63)Ward Industrial Zone(2), South Dagon Tawnship, Yangon, Myanmar
TEL: +95-92-5614-4742

¢ 5 TOKO APPLICATION

TOKO APPLICATION

Study & Work Japan Language Center 220/222,3/4th Fir, Botahtaung
Pagoda St. Yangon,Myanmar

TEL: 495-92-5614-4742
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